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NOTIFICATION

In exercise of the powers conferred under Rule -24 of the Rules of Mavodaya
Vidyalaya Samiti (hereinafier referred to as ‘WVS'), the Executive Committee of the NVS
hereby makes / amends the recruitment rules attached as schedule to this notification. in
raspect of following posts :

JHNV Cadra:

Post Graduate Teacher (Computer Science)
Fost Graduate Teacher (Physical Education) (Male / Female)
Post Graduata Teacher (Modarn Indian Languages)

Trained Graduate Teachers {Computer Science)
v.  Trained Graduate Teacher (Art) [Earfier nomenclalure Art Teachear]
vi  Trained Graduate Teacher (Physical Education) (Male / Female) [Earffer
nomenclature PET (M&F)]
vil, — Trained Graduate Teacher (Music) [Earfier nomenclafure Music Teacher]
vili.,  Staff Nurse (Female) '
ix. Offlce Superintendent
x.  Catering Supervisor [Earier nomenclature Catering Ass.stani]
x. Electrician-Cum-Plumber
xii Mess Helper
Hqrs./RO Cadre:
Xili. Assistant Commissioner (Acad.)
#iv.  Assistant Commissioner (Admn.)
Xv.  Assistant Commissioner (Finance)
®i. Executive Engineer
®vil. Seclion CHficer (Admn.)
xviii. Section Officer (Finance & Accounts)
xix. Lagal Assistant
XX. Assistant Section Officer
xxi. Personal Assistant
xxii. Computer Operator
¥xli. Stenographer
1. Short Title and Commencement

These rules may be called NVES Recruitment (Revised) Rulas, 2023.
They shall come in to force on the date of their nolification,

D



2. Future Maintenance of the Service

(i)

(i}

All persons appointed / recruited in accordance with the Reeruttment Rules
notified prior to this notification shall continue in the substantive posts held by
them.

The seniority of employees (both teaching & non-teaching) will be maintained
centrally or at the Regional Office level, as the case may be, as per the
instructions issued from fime to time

Notwithstanding anything contained herein any class or category of posis and
incumbents thereof, may be placed in the Regional Cadre or Al India Cadre,
as the case may be, by a general or special orders of Commissioner, NVS.

3. Number of Posts, Classification and Scales of Pay

The number of posis, their classification and the scales of pay attached
thereto shall be as specified in columns 2 to 4 of the Schedule annexed to this
notification. Senior Scale and Selection Scale to the teaching staff and
Modified Assured Career Pregression Scheme to the non teaching staff shall
be made applicable to the eligible posts in accordance with the orders issued
in this behalf’ by the Gowt, of India from tme to time and as adopted by the
NYS.

4. Method of Recruitment, Age-limit and other Qualifications

)

(i)

(i)

(iv)

(v}

The method of recruitment, age-limit, qualifications and other matters relating
to the said posts shall be as specified in columns 5 to 12 of the said
Schedule.

The post(s) where under element of direct recruitment exists, the upper age is
relexable by 05 years for employees of NVS/  Cenlral
Government/Autonomous Bodies.

The Upper age-imit prescribed by direct recruitment shall be relaxable in the
case of candidates belonging to the Schedule Castes & Schedule Tribas,
OBC, EWS, EX-Serviceman and other specified categories of persons in
accordance with the orders issued in this behalf from time to time by the
Central Government.

For promotion to the variows posts under the NVS, the composition of the
Departmental Promotion Committees for different categories of posts is as
gven In eolumn 12, wherever applicable, of the said Schedule.

The scheme of the Navodaya Vidyalayas provides for admission of girls to the
extent of at least one third of the students in each Vidyalaya. In order to
effectively manage the residential custodial requirements of girl students, the
Commissioner of the NVS may decide during each selection to enlarge the
zone of consideration by up to 50% for female candidates in order to facilitate
recruitment of more female candidates for direct recruitment in respect of all
teaching posts in the Vidyalaya. However, there is no specific provision of
resarvation for recruitment of female candidates, except age relaxation as
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(vi)

(i)

i)

{8

(i)

()

In order to encourage more famale candidates to apply for teaching jobs in
the NVS, the upper ags limit in case of female candidates applying for
teaching posts in the Vidyalayas would be extended by 10 years while
deciding their eligibility.

Notwithstanding anything contained in these Rules, the Commissioner of the
NVS may, in cass of urgent need, permit appointment on short- term contract
against any post included in these Rules on a consolidated remunearation,
provided that the amount of remuneration shall not exceed the pay plus
dearness allowance admissible at the minimum of the pay of the post In such
cases the coniract perod shall not normeally exceed one year unlass
otherwise specified.

Probation

Every direct recruit shall initially be appointed on probation. The period of
probation shall be two years from the date of appeintment, which may be
axtended by ancther two years by the competent authority for reasons to be
recorded in writing.

When an employee appointed to a post on probation has completed his/her
probation to the satisfacion of the appointing authority, helshe shall be
eligible for confirmation of appointment or continuance therein as tha case
may be, and such confirmation of appointment shall be made in the order of
senfority as indicated in the relevant select panel,

An employee appointed as a direct recruit to any post in the NVS, specified in
the Schedule, who has no len on any post under the Central
Government or any Stale Govt or the NVS shall, while on probation, be

liable to be discharged from the post at any time with one month's notice or
pay in lieu thereof, if

{a) On the basis of hisfner performance or conduct during the
probation, he/she is considered unfit for further retention in the post
concermed, or

(b) On the basis of any information relating to histher nationality,
testimonials, age, health or antecedents, the appointing authority 15
satisfied that, he/she is ineligible or otherwise unfit for being an
employee of the NVS.

A direct recruit who holds a lien on a post under tha Central Govemmant or

any State Government or in the NVS may, while on probation, be reverted to

such post at any time on grounds of any of the circumstances specified in sub
= rule (iii) above.

Disqualification

Mo parson =

(@) Who has entered into or contracted a marriage with a person having

a spouse fiving, or
N



(b) Having a spouse living has entered in {o or centracted marriage
th any persen, shal be eligible for appsintment to the saig past.
F"rmrildeq that the NVS may, if satisfied that such marriage Is
permissible under the Personal Law applicable to such person and the
other pary to the marriage and thera are other grounds for so deing,
exempl any person frem the operation of this Rule,

7. Residuary Matters

In regard to matters not specifiedireferred to In these Rules, the employeas
hnfdinq the posts specified in the Schedula shall be govermned by the
regulations and orders applicable to the employees of the NVS in general,

8. Powerto Relax

When the Executive Committes of the NVS upon a recommendation made by
the Commissioner, NVS to the effect, is of the opinion that it s necessary or
expadient to do so, it may, for reasons to be recorded in writing, relax any of
the provisions of these Rules with respect to any class or category of posis or
perscns. All administrative ordersfinstructions provided for any relaxation,
exemption etc. of the provisions of Recruilment Rules issued prier to
notification of these Revised Rules shall stand superseded after notification of
these Rules.

8. Savings

MNothing in thess rules shal! affect reservations, relaxations in age- limit and
other concassions required to be provided by the NVS for the Schedulad
Castes, Scheduled Tribes, Other Backward Classes, EWS, Ex-Servicernan
and other special categories of persons in accordance with the orders issued
by the Government of India frem time to time in this regard.

10. Interpretations

It any difficully arises in the implementation or operation of any of the
provisions of these Rules, the Commissioner, NVS may, from time fo time,
issue with the approval of the Chairman, MNVS, such general or special
directions not inconsistent with the provisions of these Rules, which appear to
be necessary for the purpose of remaving such difficulty.

L]

(Dr. S‘Eﬂ r Pandey)
Joint Commissioner (Admn.)

All Officers at NVS, Hars.

Deputy Commissicners, all Regional Offices.
Principal, all JNVs- through respective ROs.
Motice Board.

DC (IT) for uploading the same in NVS wabsite.
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Post Graduate Teachers (GComputer Science)

1. kName of Post
2 Mo. of Post et
SR *gubject lo varation
3 Clessification Group ‘B (equivalent)
4. Level in the Pay Matrix Level-8{Rs.47E00-151100) in the Pay Matrix
5. Whalher Selection Fost or Noa-selecllon | Mot applicabls
Paosl
3 Age Limit for direct recruits Nol exceeding 40 years
05 years relaxation n upper age limil in case of employees
of MVS/ Central GovernmentiAutonomows Bodies. Age
refaxalion for SCIST! QBCT PH /Ex-Servicemen as
applicable under tha Govt. of India rules issued from time
10 fime wou'd be appliicable.
7. Educational and olher qualifications Essential:
required for direct recrulls

1. M.Z¢. (Computer Sclepca J IT) f MCA from recognized
ursnarsiy.
OR

M.E. Or M.Tech. {Computer Science / IT) from recognized
univarsity | institute.

2. B. Ed.

Whether age and  educafional
quiakfications prescribed for direct recruits
il 1]

Mot appficable

Period of Probalion if any

2 Yuars

Method of recrultment- Whether by direct
recruitment Or by promolion o by
depulabion / sbsorption and perceniage of
vBCancies o be filed by vanous mathods.

11.

75% by direct recruliment and 25% by promo8zn through
LOE.

In case of Recngimenl by Promolbion/
Deputation’ Absarpbon grades from which
annﬂm.ﬂ Deputaflon’ Absorplion o be
maos

Premotion through Limited Departmental Examination: |

Frorm amongst TGT (CS) having 03 years regular service

E:TET (C3) in MVS & having quaifications prescribed In
. Me T

Mote: Promolion of TGT(CS) to PGT (CS) shall be

govermad by arailabiity of vecancy imespeclive of seniarity

&5 TETICE). LDE for promalion lo the post of PGT (C3)

will ba qualifying in nafure

Transfer on Deputation:

Persons working in Gowvl. J Recognized Educational
Institutions :-

{a) quﬂn;r analogous post on regular basks:

wth 3 years of regular service as TGT(CSAT) In Level-
¥ in the Pay Matrix (Rs 44900-142400); and

(b)}Possassing the educational and other qualifications as
prescribed at Sr. No.7.

12

il & DG exists what s 13 composifion

1. Deputy Commiszloner -
Commizsloner, NVS = Ghairperson
2 Assistant Commissioner from ROMgs- to be
nominated by Commissioner, NVS ~ Member
3. Principal - to bs nominaled by Commisgoner, MVS
= Member
4. Assl. Comm, dealing with service matiers - Member

Mote: An SCAET Officer may also be nominated in the DPC,
In case an Ofiicer fzom these categosies s not already an

lo ba nominated by

Cifficial member of the DG as abava,




RECRU T RULES ST OF POST GRADUAT YSICAL
EDUCATION) (MALE | FEMALE) IN JNVs
1. | Mame of Post Post Graduate Teacher (Physical Education)
_ MalelFemale)
2. | Mo. of Post 91" (2023)
*subject to variation .
*“While appointing PGT (PE), one post of TGT{PE)
will be reduced from 02 1o 01 in the JNV
_ _ _concermned.
4. Classification Group B (equivalent)
4, Lavel in the Pay Matrix Level-8 (Rs.47600-151100) in Pay Matrix
o wﬂmr Selection Post or Mon-selection | Mot Applicable
L
6. | Age Limit for direct recruits Not exceeding 40 years
05 years relaxation in upper age limit in case of
amployees of NVS/ Central
GovernmentAvionomous Bodies. Age relaxation
for SC/ST! OBC/ PH /Ex-Servicaman as applicable
under the Govt. of India rules issued from time to
fime would be appllcablo
7. | Educational and other qualkifications | Essential:
required or dinect recruits Master of Physical Educabon (M. P. Ed.) Degree
fram a recognized university! institulion,
Desirable:
(a) Should have represenied at least Siate at
Mational Level in any of the Sports | Games
recognised by Sports Authority of India (SAI) J
the concermned federation.
[(b) Experience in the recognized instilutions as
Physical Education Teacher.
{{c) Experience of working in a residential scheol.
8. | Whethar age and aducational | No— in case of age.
qualifications prescribed for direct recruits
will to promotess Yes— in case of educational qualification
9. | Pericd of Probation if any 02 years for direct recruitee oniy.
10. | Method of recruitment- Whether by direct | 75% by Direct Recruitment

recruitment Or by promotion or by
depulation / absorption and percentage of
vacancies o be filled by various methods.

11,

25% by Promotion through Limiled Deparimental
Examination (LDE)

In case of Recruitment by Promotion/
Deputation/ Absorption grades from which
Fromotion / Deputation/ Abscrption to be
mada

Promaotion
Examination:

through Limited Departmental

From amongst TGT (PE) hawing 03 years regular
service 83 TGT (PE) in NVS & having qualifications
prascnbed in Co. No. 7

Note: Promotion of TGT{PE) to PGT (PE) shall be
governad by availability of vacancy Imespectiva of
senlority as TGT(PE) LDE for promotion to the
post of PGT (PE) will be gqualifying in nature.
Promaotion of those who qualify the LDE will be
considered es per their inter-se seniarity from bath
the cadre ie. TGT(PE) Mala & Famale in the ralio
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11 and subject to avallability of vacancles under
respective calegory and possessing  minimum
benchmark preseribed for promotion & other criteria
f condition &8 per rule.

Transfer on Deputation:

Persons working In Govt. / Recognized Educational
Enstitulions :=

(b} Eluﬁﬁdlng analogous post on regular basis;

with 3 years of regular service as Physical
Education Teacher in Level-7 in the Pay Matrix
{R5.44900-142400); and

(c) Possessing the educational and other

12

If a DPC exists what is its composition

gualifications as ibed at Sr. No.7.
1. Depuly Commissioner — o be nominated by
Commissioner, NVS - Chalrperson

2, Assistant Commissioner from RO/Hgrs- to be
nominated by Commissioner, NVS - Member
3 Principal — fo be nominated by Commissioner,

MNVE = Member
4, Assistanl Commissioner deallng with service
matiers = Member

Mote: An SCI/ST Officer may also be nominated in
ihe DPC, in case an Officer from these categories
is not already an Official member of the DPC as

constituted abave, l}_}\/




EC LES FOR THE PD T GRADUA ACHER RN INDI
LANG

1. | Name of Post Post Graduate Teacher (Modern Indian
Languages)

2. No. of Post 46%(2023)
*subjact io variation .

3. | Classification Group "B" (Equivalent)

4. | Level In the Pay Matrix Level-§ (Rs.47600-151100) in Pay Matrix

B, VWhather Salaction Post or Non-selection | Not Applicable

Post
G. Age Limit for direct recruils Mot excacding 40 years

05 years relaxation in upper age limit in case of
employees of WSS Central
Governmentidutonomous Bodies. Age relaxalion
for SCISTI OBC! PH [ Ex-Servicamen as applicable
under the Govt of India rules ssued from time (o
time would be applicable,

Educalional and other quaﬁcaﬂ:m
required for direct recruts

Essontial:

(a) Master Degres from a recognized Univarsity
with at least 50% marks in aggregate in the
Medern Indian Language concemed.

i) B.Ed. Degres.

{c) Proficiancy in leaching in Hindi / English

Desirable:

{a) Experience as TGET (Reglonal Language) in the
recognized institutions in concerned subject.

{b) Experience of working in a residential school.
(c) Knowledge of Computer epplication

Whether age and educational
qualifications prescribed for  direct
recruits will apply to promolees

Mo —in case of age.

Yus - in case of educalional qualification. However,
condition of 50% marks in Post-Graduate Degrea
shall not apply in case of an.

Pariod of Probation if any

02 years for direct recrultee only.

Method of recruitment- Whether by
direct recruitment Or by promotion er by
deputation / absorplion and parcentege
of vacancies to be filled by varous
mathods.

1.

50% by Direct Recrultment
60% by Promation through LDE among TGT
(Regiomal Language).

In case of Recruitment by Promotion/
Deputation’ Absorplion grades from
which Prometion (  Deputation/
Absarplion o be made

Pramotion:

From amongst TGTs (Regional Language) having
03 years regufar service in NVS with Masler's
Cegree in the same subject, subject to qualifying a
mmmw Examination to be conducted by

Mote. Promotion of TGTa (Regional Language) to
PGT (Modem Indian Language) shall be governed
by avallabilty of vacancy in the parlicular subject
imespective of seniorty as TGT (Regional

Q\;\,\,_/“




Language). LDE for prometicn lo the post of PGTs
will be qualifying in nature. Promehon of those who
qualify the LOE will be considered as per their inter-
se seniarity and subject to availablity of vacancies
under respeclive category & subject and
possessing minimum benchmark prescribed for
premaotion & other criteria / condition as per rule.

Transfer on Deputation:

Persons working in Govt/Recognized Educational
Insfitutions -
{a) Ehétdrng analegous post en regular basis;

With 3 years of regular service as TGT wih
post graduale degras in the concernad subject
n Level-7 in the Pay Matrix (Rs.44500-
1424C0); and

(o) Possessing the educational and other
qualificalions as prescribed at Sr. No.7.

12

If a DPC exists what is its cormposition

1.Deputy Commissioner — to be nominaled by |
Commissicnar, NVS - Chairperson

2. Assistant Commissloner from ROMgrs.- o be
nominated by Commissioner, NVS - Member

3. Principal - 1o be nominated by Commissioner,

LT #Hﬂmhﬂf
4. Assistant Commissioner dealing with service
mallers - Nember

Note: An SC/ST Officer may also be nominated in
the DPC, in case an Officer from thesa calegories s
not already an Official member of the DPC as
constiluted above.

>
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RECRUITMENT RULES FOR

1. Name of Post Trained Graduate Teachers (Computer
Science)

2. No. of Post B49* (2023)
*subject to variation .

3. Classification Group ‘B’ (equivalen

4. | LevelIn the Pay Malrix Level-7 (Rs.44900-142400) in the Pay Matrix

5. mmﬂr Selection Post or Non-selection | Mot applicable

B Age Limit for direct recruits Mot exceeding 35 years

05 years relaxation i upper age fimit n case of
employeses of NVE! Cenlral GovernmantAutononsoes
Bodies. Age relaxation for SCIST/ OBCGY PH fox-
Sarvicemen as applicable undar the Govt. of Indla rules
N Issued from time to lime would be spplicable
7. Educational and other qualifications | Essential
required for direct recruits 1. Bachelors Degree in Computer Application
(BCA] from a recognized universily.
OR
Gradushon in Computer Sclence from a
recognized university.
(provided that the computer sclence subject
must be studied in all years s main subject)
OR
BEB Tech. (Computer Science [ Informabon
Technology) from a recognized University.

2. Passed the Central Teacher Elighbility Test
(CTET), conducted by CBSE in accordance
with the Guidelines framed by the NCTE, for
the purposa.

3. B.Ed. Degres,

Desirable:

1 Experience of working in a residential school.

2 Werking knowledge of English and Hindi / other

Regional Language.

8. Whether age and  educational | Mot applicable
qualifications prescribed for direct
recruits will 2pply 1o promoteses

g Pericd of Probation if any 2 Years _

10. Method of recruitment- Whethar by | 100% by direct recruftment failing which by
direct recruitment Cr by promotion or by | transfer or deputetionfshort-termn coniract,
deputstion [/ absorplion and percentage
of vacancies to ba filed by varous
methods.

11. In casa of Recruitment by Promotiond | Transfer on Deputation:

Deputation/ Absorpllon grades from

which  Promotion [ Deputationd mmhmm amﬂﬂmgﬂﬁ?ﬂﬂm

Absorption to be made | \respribed for direct recruitment under column 7'
12, If a DPC exisls what |s ks composition Mok applicable

"E}‘:‘E\,,—-«-‘ 11




"~ 1 [ Name of Post Trained Graduate Teacher [Art)
2, No. of Post 649°(2023) T
“subject to variation .
3. Classlfication Group 'B° (Equivalent)
4. Level In the Pay Matrix Level-7 (Rs.44000-142400) in the Pay Matrix (eniry
scahz)
5. Whether Selection Post or MNon- | Not applicable
selection Post
B. Age Limit for direct recrults Mot exceeding 35 years
05 years relaxation in upper age limit in case of
employees of NVS/ Central Govermment /
Autonomous Bodies. Age relaxation for SCISTY
QBC/ PH /Ex-Servicemen as applicable undear the
Govi of India rules issued from time to fime would
ba applicable
7 Educalional and other quslifications | Essential:
required for direct recruits
Degree in Fine Ards / Crafts from a recognized
University (BFA).
OR
B.Ed. Degrea in Fine Ards from Regional Institute of
Edueation.
Desirable
(i} B.Ed. Degree.
(i) Working knowledge of English and Hindi / olher
Regional Language.
(i) Experience of Warking in a residential School,
(iv) Werking knowledge of compulers.
B. Whether age and educational | Not applicable
qualifications prescribed for direct
) recruits will apply o promotees
9. | Period of Probation iIf any 2 years.
10 Method of recruitment- Whather by | 100% by direct recruitment, failing which by transfer

direct recruitmeant Or by promolion or
by deputation / absorption and
percentage of vacancies o be filled by
various methods.

on deputation.

11.

12

In case of Recruitment by Promolion/
Deputation/ Absarption grades from
which Promolion [ Deputation/
Absorption to be made

Transfer on Deputation:

Parsons working in Govt./Recoanized Educational
Inslitutions.

(a) Helding analogous past on regular basis;
(b) Possessing the educational and olher
gualifications as prescribed in Column 7',

If a DPC exists what is ils composition

Mot applicable
}B/ 12




LI FOR THE POST OF

G A ICAL

'(MA EMALE) IN JNVs

1. Mame of Posl Trained Graduate  Teacher (Physical
Education) (Male / Female)
2 Mo, of Post S05(M)+549(F) =1244*(2023)
*subject to vanalion
3. Classification Group 'B' (Equivalent)
4. Laveal in the Fay Malrix Level-T [Rs.44000-142400) in the Pay Matriz
[eniry scale)
5. Whether Selection Post or Non- | Not applicable
selection Post
B. Age Limit for direct recruits Not exceeding 35 years
05 years relaxalion in upper age mit in case of
employess of NS/ Central
Government/Autonomous Bodies, Age relaxation
for SCIETI OBC! PH /Ex-Servicemen as
applicable under the Govt. of India rules issued
_from time to time would be applicabls
i Educational and other qualifications | Essentlal:
required for direct recruits Bachelor of Physical Education degree (B P Ed.)
from a recognized nstitution.
Desirabyla:
i) Represented at least State at Nationgl Leval in
any of the Sporis/Games recognized by Sports
Authorty of India (SAlMthe concemed
federation,
i} Working knowledge of English and Hindi /
other Regional Language.
i) Experiance of warking in a residential schoal.
i) Diploma from National Institule of Spors
g, Whether age and educational | Not applicable
qualifications prescribed for direct
recruits will apply to promotas
] Pericd of Probation of any 2 years,
10. Method of recruitment- Whether by | 100% by direct recruiment, falling which by
direct recruitment Or by promotion or by | transfier an deputation.

depulation / absorption and percentage
of vacancies to be filed by wvarous
mathods.,

1"

In case of Recndlment by Promalicn/
Deputation/ Absorption grades from
which Promolion F Deputation/
Absorption to be mada

Transfer on Deputation;

Parsans warking in Govi/Recognized Educational
Institutions.

(a) Holding analegous pest on regular basis;

(b) Possessing the educalienal and other

12

| 172 DPG exists what is its composition

ualificalions as prescribed in Column 7

Not applicablo

3
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c

Ui U R THE TRAINED UATE TE us N
1. [ Name of Post TGT (Music)
2 No. of Post 645" (2023)
“subjsct to variation .
3. Clazsification Group '8 (Equivalant)
4. [Level in the Pay Matrx Level-7 (Rs.44800-142400) in the Pay Mabix
{entry scale).
5, Whether Selection Post or Non-selection | Not applicabls
Post
8. | Age Limit for direct recruits MNot exceeding 35 years
05 years relaxation in upper age Emit in case of
employecs of MWSF Ceniral
Government/Autonomous Bodies. Age ralaxation
for SCFMST/ OBC/ PH [Ex-Servicemen as
applicable under tha Govi of India rules issued
from time o ime would be applicable
7. Educational and other cgualifications | Essential:
required for direct recruits
A Bacheior's Degrea in Music from a recognized
university, provided that music subject is studied
m all three years of degree as main subject
Desirable:
() Warking knowledge of English and Hindi / other
Regional Language.
(ii) Experience of working in a residantial school
:inwmir@ Hnnudedge of computers.
8. Whether =sge and educational | Mot applicable
qualifications  prescrived for  direct
recruils wil apply to promotess
8. Feriod of Probalion if any dyears.
10. Method of recruitment- Whether by | 100% by direct recruitment, faiing which by

direct recruilment Or by promation or by
deputation / absorplion and percentage
of vacancies o be filled by vanous
methods

transfer on deputation.

11.

In case of Recrutment by Promobion/
Deputation/ Absorpion grades from
which  Promotion [ Depulation/
Absarption fo be made

Transfer on Deputation:

Persons working in Govt./Recognized Educational
Institutions.

{a) Holding analogous post on regular basis;

(b} Possessing the educalional and other
gualifications as prescribed in Column 7"

12

If a DPC exists what is its composition

N
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RECRUITMENT RULES FOR THE POST OF IN JNVs
-

1. MName of Past Staff Nurse (Female)

2 MNo. of Post 649" (2023)

_ *subject to varialion .

3. Classification Group "B’ (Equivalent)

4. Leveal in the Pay Matrix Level-7 (Rs.44900-142400) in tha Pay Matrix

5. Whether Selection Post or Non-selection | Mot applizable
Post

6. | Age Limit for direct recrults Not exceeding 36 years

05 years relaxation in upper age imit in casa
of emplovees of Central Government [
Autonomous Bodies. Age relaxstion for
SCIST! OBGY PH [/ Ex-Servicemen as
applicable wunder the Govhk of Indla rules

_ issued from fime to fime would be applicabla |

T Educaticnal and olher qualificaions | Essential:
reguired for direct recruits

1. ( B. S¢c {Hons.) in Nursing from a
recognized Universily / Institute.

OR
Regular course in B.Sc Mursing from a
recognized University / Institula.

OR
Post Basic BSc. Nursing from a
recognized University / Institute.

2. Registered as a Nurse or Nurse Mid-wife
(RN or RM) with any State MNursing
Council.

& Two and Half years' experanca in
minimum 50 bedded Hospital after

. acquiring (1) above.

8. Whaether age and educational | Mot applicable
qualifications prescribed for dircct recruits
will apply to promotees

| B Period of Prabation if any ) 2 years.

10. Method of recruitment- Whether by direct | 100% by direct recruitment fafling which by
recruitment Or by promolion or by | transfer an deputation.
daputation / absorption and percentage of
vacancies lo be filled by various methods. |

1. In case of Recruitment by Promotion/ | Deputation:

Deputation Absorption grades from
which Promotion / Deputation/ Absorplion | Persons  working  in | Govi/Recognized
to be made Educational Institulions.

(a) Helding analogous post on regular basis in

Govt  Hospliall  Clinle/Hospitals racognized

undcer AMA Rules.

and

(b} Possessing the educational and other

qualifications as prescribed in Column ‘7

12 If 2 DPC exists what is ils composition

Mot applicable

RY
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RECRUITMENT RULES FOR THE POST OF OFFICE SUPERINTEMDENT [N JNVs

1. Nama of Post Office Superintendent
2. | Mo of Post 504* (2023)
“subject to variation .
3. Classification Group 'B' (Equivalent)
4. Level in the Pay Matrix Level-6 (Rs. 35400-112400) in the Pay Matrix
5. Whether Selaction Post or Mon-selection | Not applicable
Post
B. Age Limit for direct recruits . ot applicable
T Ecucational and eother qualifications | Mol applicable
required for dinect recrults
B |Whether &8ge and educsticnal | Not applicable
qualifications  prescribed for  direct
recruits will apply to promoteas
9. Period of Probation if any 2years
10 Method of recruitment- Whether by direct | (a)  50% by promaotion.
recruitment Or by promofion or by | (b) 50% by Limited Deparimental Compatitive
deputation [ absorption and percentage | Examination.
of vacancies to be filed by various
mathods.
failEng which by transfer on depulation and / or
short tarm contract.
1 In case of Recruilment by Fromolion/ | Promotion:
Deputation/ ”".‘“’F"“’“‘, grades oM | cenior Secretariat Assistant {UDCs) with 05 years
which = Promotion | = Deputalion! | of reguiar services in the grade in the Vidyalaya
Absorption m cadre as per thekr inter-se senloriy.
Limited Departmental Competitive
Examination:
From amongst 33As (UDCs) of the NVS wilh 03
years of regular service in the grade in the NVS,
failing which transfer on deputation / short term
caniract.
Deputation :
Persons working In Govl. [  Aulonomous
Organizations Holding analogous posts.
OR
With 05 years regular service as UDC in Level-d
e . in the Pay Matrx (Ris. 25500-81100)
12 If a DPC exists what is its composition 1.Depuly Commissioner Concerned, NVS

= Chairperson
2. An Officer from NVS HGrs. nominated by
Commissicner, NVS - Member
3 Assistant Commissioner, NV3 RO concemed

Membar.
4, One officer o be nominated by Commissioner,
MNVE = Member

Mote: An SCST Officer may akso ba nominated in the
DPC, in case an Oficer fram these calegonies is nal
already an (Hficlal membar of lha DPC as consfilutad

- >




1. Mame of Post Gatering Supervisor
2. | No. of Post 837" (2023)
_ I _"subject o vanation
3. Classification Group 'C" (Equivalent)
4, Level in the Pay Matrix Level-4 in the Pay Malrix (Rs. 25500-81100)
5. | Whether Selection Posl or Nen-gelection | Mot applicable
Post
B. Age Limit for direct recruits Mot exceeding 35 years
05 years relaxation in upper age limit in case of
employess of NVS/Central
GovemmentAuionomous Bodies. Age
relaxation fer SCISTF OBC/ PH /Ex-Senvicemen
as applicabls under the Gowt. of India rules
_ - issued from fime to fime would ba appiicable
T Educational and oiher gqualfications | Bachelor's Degres in Hotel Managemeant from
raguired for direct recrurs an insfitution recognized by Ministry of Tourism.
Govt. of India ¢ State Gavemment.
OR
Trade proficiency Certificate in Catering with a
minimum of 10 years' service In Defence
Saenvices of regular establishment (for Ex-
EBMVICEMEN only).
B. |Whether age and educational | Not applicable
gualifications prescnbed for  direct
| recruits wall apply to promotees
9. Period of Probation if any 2 years.
10. | Method of recruilment- Whether by direct | 100% by direct recruitment, failing which by
recruitment Or by promofion or by | deputation /7 short term confract.
deputation [/ absorption and percentage
of vacancies o be filled by varous
miethods. _ N
11. | In case of Recruitment by Promeotion/ | Deputation :
Deputation/ Absorption grades from
which  Promotion /! Deputation/ | Persons working in  Govi/ Autonomous
Absorption o be mada OrganizationsHolding analogous posts and

possessing the qualifications prescribed for
direct recruitment under Column '7".

12

If a DPC axists what is its composition

Mot applicable

i

A\
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ECRUITMENT F

OST OF ELECTRICIAN-

-PLU ]

1. Mame of Post Electrician-Cum-Plumber
] MNo. of Post 568° (2023)
*subject to variation .
3 Classification Group 'C’ (Equivalent)
4. |Levelin the Pay Matrix Level-2 In the Pay Mairix (Rs. 19900-63200)
5. Whether selection posl o non- | Not Applicable
selaction Post
B. Age limit for direct recruits Betweaen 18 and 40 years,
05 years relaxation in upper age lmit in case of
employees of Central Government / Aulonomous
Dodies. Age relaxation for SC/IST/ OBC/ PH / Ex-
Servicemen as applicable under the Govt of India
. rules issued from time o tirne would ba applicabla
T, Educaiional and cther gualifisations | Essential:
reqquired for direct racruils
1 10" class pass.
2, Industrial Training Institute (ITI) Certificate in the
trade of Electrician / Wireman.
3. At least 2 years experience in electrical
instaflation f wiring / plumbing.
Desirable
two years experence In in maintenance of electrical
appliancas.
] Whether age and educational | Mot Applicable
qualifications for direct recruits will
apply to promoless. _
g. Period of probation, if any 02 Years
10. Methed of recrultment- Whether by | 100% by direct recruilmant failing which by transfer
direct recruitment Or by promotion or | on deputation andlar short term confract.
by depuiztion [ absorption and
percentage of vacancies o ba filled by
varlous methods. a i
11 In case of Recruitment by Promolion/ | Deputation:
Deputation/ Absorplion grades from
which  Promeolion [/  Deputation/ | Persons working in Aulonomous organizations
Absorption to ba mada holding anslogovs post and  possessing
qualificalions prescribed in column 7' for direct
recrutment.
12 It a DPC exists what is its composition | Mot Applicable

D~




1. | Name of Post Mess Helper
2, MNo. of Post 1297~ (2023)
*subject to variation .
a. Classification Group ‘C' (Equivalant)
4, Level in the Pay Matrix Level1 in tha Pay Matrix (Rs. 18000-56200)
E. Whether selecfion post or non- | Mot applicable
selection Post —
B. Age limit for direct recruits Batwean 23 and 35 years
Age relaxation 1o the extent of period spent as
casual labourer in JNW mess, including broken
pariod, if any will be given, provided that one
stretch of such service Iz for more than six
manths, including breaks.
Age relaxation for SC 7 BT / OBC and categories
_ B at applicable undar the Govl. of India Rules.
T Educational and other quabficalions | Essential:
required for direct recruits
() Mairiculation pass (Class X passed from
recoqnized board)
(i) 05 Years' experience of working In a Gowt.
readtdenﬂal organizalion’s Mess [ schoofs Mess
an
{iii} Passing of skill test prescribed by NVS.
] Whether age and educational | Mot applicable
qualifications for direct recrulls will
aoply to promolees. _
8. Pericd of probaticn, if any 02 Years
10. Method of recruitment- Whether by | 100% by direct recruitrnent
direct recruitment Or by promotion or
by deputabon J absorption and | Mobe:
parcentage of vacancies to be filled by | Casuwal workers having worked in the Mavodaya
various methods. Vidyalaya mess for mora than 05 years shall be
congiderad for appointment to the post along with
other candidates.
11. In case of Recruitmant by Promotion/ | Mot applicable
Deputation) Absorption grades from
which Promolion [ Depulation/
Absorption to be made
12 If a DPC exists what is its composition | Not applicable

N
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Assistant Commissioner [Acad.)

38" (2023)

*subjact to variation

"Classification

Group A" (Equivalent)

Pay Level in the Pay hialrix

Leval-12 of Pay Matrix (Baslc Rs. 78800-209200) |

Whether salection post or non-selection Post

Hutapﬁﬁma

F'*F'1:h=5-"| pa|

| Age limit for direct recruits

Not exceeding 45 years.

05 years relaxation n upper age limit in case of
employees of NVSCeniral Governmeant/Aulonomous
Bodes. Age relaxation for SGIST! OBCI PH /Ex-
Senvicemen as applicable under the Govt. of Indla
rules Issued from time to time would ba applicable

| Educaticnal and other qualifications required

for direct recruits

Essential:

(1} Master's Degree from a recognized univarsily with
al least 50% marks.

{if) B.Ed.

{ii) Working as Principal in the Pay Level 12 (Rs.
78800 to Rs. 209200) for af least 03 years In t:unmal'

Govt. /State Govh fAulonomous Organizations of
Central Govt./State Govt.

Desirable:
i) Working knowledge of English and Hindi / other
Fegional Language.

(i) Experience of Working in a residential School.
{iifResearch work done in tha field of education.

Whether age and educational qualifications
far direct recruits will apply to promotees.

Mot applicable

Pericd of probation, if any

| 2 Year for direct recruilea only.

10

Method of recruitment, whether by Direct
Recit. or by promotion or by
deputationfiransfer and percentage of
vacancies to be filled by various methods

11.

| E:;} I‘-iﬂ% by promotion through seniority cum fitness
sl

(b) 25% by promotion through Limiled Departmental

Competitive Examinzation

(c) 25% by direct recrultment

falling whech (DR/Promotion/lLDCE) on deputation.

In case of Recil. by promaotion / deputation / |
transfer grades from which promotion /
deputation / transfer lo ba made

“Promotion.

From among Principals of NVS with 03 years'
service in the grade rendered after appolntment
thereio on @ regular basks in tha NVS,

Limited Departmental Competitive Examination:
From among Principals of NVS with 03 years'
gervice in the grade rendered after appointment
therato on a ragular basis in the NVS,

Transfer on Deputation:
Qffiesrs under tha Cenfral Govi/AUlonomous oF
Statutory Organizations

LY
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12

(a) {1y Holding analegous post on a regular basis In
the parent cadre depariment;

OR
(i) Principals of a school of Govis./ Autonomous of
Statutory Organizations with 03 years' service,

(b) Possessing Educatlonal Gualficallons as
prascrioed for under Column No. 7.

If @ DPC exists what is its composition

1.Commissioner, NVS -f:hnlrpnmn
2.Joint Commissioner (Admn.), NVS - Member

3 & 4 Two Officers to be nominated by the
Chalrperson of the Commitiee -Members.

Mote: An SCIST Officar may also be nominaled in
the DPC, in case an Officer from these categories is
not already anm Officlal member of the DPC as

conslituted above, %
AN




ASSISTANT COMMISSE

Assistant Commissioner (Admn.)

11° (2023)
{Hgrs. 03 and RCs 8, Total = 11)

*subject 1o varlation

Classification

Group “A" (Equivalant)

Fay Level In the Pay Matrix

Level-11 of Pay Matrix (Basic Rs. §7700-208700)

o 2 w

Whether selection post or non-
selection Post

Not applicable

Age limit for direct recruits

Naot axceeding 45 years.

05 years relaxation in upper ege [imit in casa of
amplovees of NV3/Central GovemmentiAutonomous
Bodies, Age relaxation for SCIST! OBC/ PH [Ex-
Servicemen as applicable under the Govl. of India
rules issued from time to ime would be applicable.

Educational and other qualifications
required for direct recruiis

Essential;

(i} Graduate Degree from a recognized university.
(i) Holding Analogous post on regular basis in
Central Govt [ State Govt. / Autonomous Body.

OR

Working on the post of Saction Officer or equivalent
with at least 08 years of service In Central Gowt. |
State Govt. / Aulenomous Body.

(i) Possessing at least 0B years' Experienca of
handling Administrative matters in a2 supervisory
capacily in Central / State Govt. / Autonomous Body.

Explanatiom: For the purpose of thess rules, the term
"Supenvisory Capacity’ refers to the post /' position,
not below the post of Section Officer or equivalent,
which involves supemrvision of his subordinate
empioyees, but excluding the teaching / academic
cadre posis.

Whether age and educational
gualifications for direct recruits will
apply o promolees

Age: Mo
Educaticnal Qualification:
have a graduate degree

The promotee should

Pericd of probation, If any

2 years

100

Method of recruitment, whather by
Direct Recll. or by promotion or by
deputationftransfer and percentage of
vacancies fo be filed by various
methods

(a) 50% by promclion through senicrily cum fitness
basis

(b 256% by promotion through Limited Departmental
Competitive Examination.
(c) 25% by direct recruitment.

failing which (Promobon/LDCE/DR) on depuization J
ghort term confracth

1.

In case of Reclt by promotion /
deputation / transfer grades from
which promotlon [/ deputation |/
iransfer to be made

Pramatlon:

Frnm amongst Section Officars (Admn.) of NVS with
of reqgular servics in the grade in kS,

5=




Limited Departmental Competitive Examination:

Officars of NVS Hqrs. !/ ROs with following
qualificalion and experience:

BHaving Graduation Degras
iijAt least 5 years regular senvice in the post of Level-
7 of Pay Malrix in NVS Hors. / ROs.

iify Possessing &t least 05 years' Expenence of
handiing Adminisirative matters In a supervizory
capadcity.

Transfaer On Deputation:

Officers having qualificaion as menfioned n the
Column Mo. 7.

12

If a DPC exists what is
compositon

its

1.Commissioner, VS -Chairperson
2.Joint Commissioner (Admn), NVE - Member

3 & 4 Two Officers Io be nominated by the
Chairperscn of the Committee -Members.

Mote: An SCIST Officer may also ba nominated in the
OPC, in cazse an Officer from these categories 15 not
already an Offizial member of tha DPC as constituted

i S




RECRUITMENT RULES FOR THE POST OF ASSISTANT COMMISSIONER (FINANCE) IN NVS

% Mame of Post Assistant Commissioner (Finance)
2 No. of Post 02* (2023)
*subject to variation
3. Classification Groyp "A" (Equivalent)
4. | Pay Level In the Pay Matrix Level-11 of Pay Matrix (Basic Rs. 67700-206700) |
VYWhether selection post or non- | Mon Selection
se’eclion Post
6. | Age limit for direct recruits Not applicable
7. Educafional and other qualifications | Not applicable
required for direct recrults
B. Whether age and educalional | NA
qualifications for direct recruits will
apply to promotees. )
8. Pariod of prebation, if any 2 years

10.

Method of recruilment whether by
Direct Rectt. or by promotion or by
depulation'ransier and percentage of
vacancies to be filed by wvarious
methads

By Promolion through senlority cum finess basis
failing which by transfer on deputation / short term
conlract

11.

In case of Rectt by promotion 7
depulation / transfer grades from which

promotion / deputation / transfer to be
mada

12

Promotion:

On the basis of seniorily-cum-filness frcm amongst
Sechon Officer (Finance) of the NVS with at least 8
years of regular service in the grade in the NVS,

Transfer On Deputation:

From amongst Officers of the Central / Autonamous
Bodies of Central/State Govl with experience of
dealing with financial, budgetary and accounts
mafters and possessing the following qualifications
and exparience:

(1} Bachelor's Degres in Commerce from a
recognized University,

(i) Holding analogous post on regular basis
OR
Wilh 08 years’ regular service in the Pay Level 7(

:ud-ﬂﬂuﬂ to ¥142400) in Finance and Accounts/
dit.

If a DPC exists what is its compaosition

1.Commissioner, NVS -Chalrparson
2.Jaoint Commissioner (Admn.), NVS - Member
3 & 4 Two Officers to be nominated by the
Chairperson of the Committee -fMembers

Wote: An SCIST Officer may also be nominated in
the DFC, In casa an Officer from these categories
B nol already an Officlal member of the DPC as

constituled above.
-
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Recit. or by promolion or by
deputationftransfer and percentage of
vecancies o be filled by wvarious
methods

TRU T OF EXEC NEE NVS
Name of Post Executive Engineer
2. | No.of Post 02 (2023)
"subject to variation
3. | Classification Group A" (Equivalant)
4. Pay Level in the Pay Matrix Level-11 of Pay Matrix (Basic Re 67700-208700)
3 Whather selection pest or non-selection | Not applicable
Post
6. | Age imit for direct recruils Not applicable
T Educational and other qualifications | Mot applicable
required for direct recruits
8 Whether age and  educational | Not Applicable
gualifications for direct recruits will apply
to promotees.
8. | Penod of probalion, if any 2 years
10. | Method of recruitment, whether by Direct | (a) 50% by depuiation.

(b} 50% by promotion from among Assistant
Engineers on seniority-cum-filness basis, faling
which by deputalion/short term contrack

11

in cass of Rectt. by promobon /
deputation [ transfer grades from which
promotion [/ deputation / transfer to be
made

PROMOTION.

On the basis of seniorty-cum-fitness frorm amongst
Assistant Engineers of the NVE with at least 7
years of regular service In the grade in the NVS.

TRANSFER ON DEPUTATION:
(i) A Graduate degree in Civil
Engineering from a recognized University
with at least 50% marks.
{ii} Persons serving in Government Department/
Organtzation =
&) Holding analcgous post with same pay scale
in the parent cadre with experence in chvil
Works.
oR
b) Assistant Engineer (Civil) with 7 years'
experience in Civil Works In Level-T in the
Pay Matrix.
OR
c) Assistant Executive Engineer (Ciil) or
equivalant post in Leval-10 of pay Matrix with
four (04} vears' regular sanvice in ihe grade.

12

If a DPC exists what is its compasition

1.Commissioner, NVS -Chairperson
2.Joint Cammiseicnar (Admn.), NVE - Member
3 & 4. Two Officars to ba nominated by the
Chairperson of the Committea -Membars

Mobe: An SCIET OMficer may also be nominated in
the DPC, in case an Officar from these categores
is not elready an Official member of the DFC a5

conslituted above. 3
N




1. Mame of Post Section Officer (Admn.)
2, No. of Fost 18* (2023)
*subject to varation
3 Classificaticn Group "B” (Egquivalent)
4, Pay Level in the Pay Malrix Level-7 of Pay Matrix (Basic Rs 44900-142400)
= Whether salection post or non- Mot applicable
salection Post
B. Age lirmat for direct recruls mot Applicable
7 Educaticnal and other qualifications | Not Applicable
requirad for direct recruits
8. Whether age and educational Mot Applcable
gualifications for diract recruils will
_apply to promotees.
9. Penod of probation, I any Mot Applicable.
10. Method of recruitment, whather by | 50% by promolion through senlority cum fitness
Drect Rectt. or by promotion orby | bass
deputation/transfer and percentage
of vacancies to be filled by vancus | 50 % by promotion through limited departmental
methods competilive examination
fgiling which (Promotion ¢ LDCE) by tramsfer on
_ deputation and or short term candract
1. In case of Reclt. by promotion / Promotion:-
deputation ! transfer grades from From amongst ail the Assistant Section Officers
which promobion f deputabon / with 0% vears of regular servicz in the grade in the
transfer fo be mads MVE.
Limited Departmental Competitive Examination:
From among Assistant Section Officers (Assistant) /
Office Superintendents with 03 years of regular
service in the grade in the NVS
Transfer On Deputation:
Persons working in Govi/Autonomous organtzations
{I} Holding analogous post on reguler basis OR
(i} With 05 years reguiar service in Level-8 of Pay
Matrix (Basic Rs. 35400-112400) in the post of
Assistant Section Officer/Assistant
(i} Possessing at least & years experience of
handing Adminisirative matiers.
12 If a DPC exists what = its 1 Joint Commissioner! Intemal Financial Adviser &

compasition

Chief  Accounts  Officer NVS  -Chalrperson
2. Deputy Commessioner Incharge, MVS Hars
~-Mamber
3.0ne Deputy Commissionar to be nominated by
Commissioner, NVS -Member
4.0ne officer to be nominaled by Commissioner,
MWE. = Member

Mote: An SCIST Officer may also be nominated in
the DPC, in case an Officer from these categories is
not already an Officlal member of the DPC as

consliluted above. g
QNB/ s



RECRUITMENT RULES FOR THE PO ION OFFICER CE & AC
1. Mame of Post Section Officer (Finance & Accounts)
2. No. of Post 11* (2023)
, “subject 1o vanation
3 Classification Group "B (Equivalent)
4 Pay Level in tha Pay Matrix Level-T of Pay Malrix (Basic Rs. 44900-142400)
] Whether seleclion post or non- | Not applicable
selection Post
B, Age limit for direct recruits Not Applicable
3 Educational and other qualifications | Not Applicable
required for direct recruits
g Whather age and educational | Not AppFcable
qualifications for direct recruds will
apply to promotees. e
8. Period of probation, If any Mot Applicable
10 Method of recruitment, whether by | 50% by promalion.
Direct Reclt. or by promotion or by (50 % by lmited depardmental compelitive
deputationfiransfer and percentage | examination
of vacances o ba filled by vanous
melhads faling which (promoltion/LDCE)by transfer on
depuiabon and or short term ceniract
11, In case of Recil. by promotion [/ | Promotion:-
deputation / transfer from | From amongst all the Audit Assistant with 05 years
which promotion [ deputation /| of regular service in the grade in the NVE.
fransfar io ba mada
Limited Departmental Competitive Examination:
Among Audit Assistant with 03 years of regular
sarvice in the grade in the NWS.
Transfer On Deputation;
Persons working in Govt/Autonomous organizations
{I} Hclding analogous post on regular basls OR
(i} With 05 years regular service in Level-& of Pay
Matnx (Basic Rs. 35400-112400) In the post of Audit
Assislant and equivalent
(i} Posgeszing al least 5 years experience of
handing Financial mattars.
12 if a DPC exisls what is is | 1. Joint Commissioner/ Internal Financial Adviser &
composition Chief  Accounis Officer, NWE  -Chalrperson
2, Deputy Commussloner [ncharge, NVS Hars
-flember
3.0ne Deputy Commissioner to be nominated by
Commissioner, NVES -fember
4.0ne officer tc be nommnated by Commissioner,
MNVS. = Member

Mote: An SCIET Officer may alzo be nominated in
the DPC, in case an Officer from these calegories Iz
not akready an Oficial membar of the DPC as
constituted abowve, Y
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E EF SISTAN
1. Mame of Past Legal Assistant
2 Mo. of Post o1 (2023)
_ *subject lo vanalion
3. Classificabion Group "B” (Equivalent)
Level in the Pay Malrix Leval-B in the Pay MatrmoRs. 35400-112400)
5. Whether selaclion post o non- | Not Applicabla
selection Post -
B, Age limit for direct recruits EBetween 23 and 35 Years
05 years relscation in upper age limit in of
employees of NVECentral GovernmenblAutoromous
Bedies. Age relaxation for SC/ST/ OBC! PH JEx-
Servicemen as applicable under the Govt of India rules
isued from time to ime would ba applicable,
. Educational and other | Essential:
qualifications reguired for direct
recruits i) Degree in Law from a recognized University.
(i} Three yaars expanance of handling legal cases in a
Government Department /Autonomous Bodies /PSU.
Desirable:
{l) Warking Knowledge of Computer Operafion.
% {ii} Working knowledge of Hindig English.
E. Whether age and educational | Not Applicable
qualifications for direct recruits will
apply to promotees.
] Pericd of probation, If any 2 years
10. | Method of recruitmenl- Whether by | By direct recruitment falling which by deputalion/ short
direct recruitment Or by promotion | term contract.
or by deputation / absorption and
percentage of vacarcies to be
filled by various meihods, -
11. [n case of Recrutment by | Transfer On Deputation:
Promotion/ Deputation/ Absomption | Persons working in Govt/ Autonomous Organizations
grades from which Promotion /| under the Govi
Daputation/ Absorption to ba made
{i) Holding analogous posts
OR
With 6 years service in Level4 In the Pay Matrix
(") Possessing the educational qualifications and
expenence as prescribed in Column 7
Short Term Contract:
Persons possessing educational gqualification and
experience as presoribed in column 7,
12 [If a2 DPC exists what i ils | Notappiicabie

composition

N

29




c LES

ASSISTANT I S0
1. | Name of Post Assistant Section Officer [AS0) f
2. | No of Post 65* (2023) I;
“subject lo variation |
d. | Classification Group "B" (Equivalant I
4. | Level in the Pay Matrix Level-6 in the Pay Malrix (Rs. 35400-112400)
5. | Whether selection post or non- | Non-Selection
selection Post
6. | Age limit for direct recrults Betwean 23 and 33 Years
05 years relaxalion In upper age limil in case of employess of
NVECeniral Govemment/Aulonomous Bodies, Age relaxation for
SCIST/ 0BG/ PH /Ex-Servicemen as applicable under the Gowt,
of India rules issued from time to time would ba applicable.
7. | Educational and other gualifications | Essential;
raquired for direct recruils (i} Bachelor Degree from a recognized Universiy
{ii) 03 years experience in administrative, financial matters
in Ceniral Govt J Autonomous Organization under the
Cenfral Govt.
Mote: Educational qualification required for direct recnites
will not be applicable for promotes
B. | Whether age and educational | No
qualifications for direct recruits will
apply to promotees.
8. | Pericd of probation, if any 02 Years for both direct recruits and promolaes.
10. | Method of recruitment- Whether by | 25 % Direct Recruiment
direct recruitment Or by promolion or | 25% Promoltion through Senjority cum Fitness besis
by depuiation /[ absorplion and | 50% promolion through Limited Departmental Compelitive
percentage of vacancies to be filled by | Examination
various methods.
falling which (DR/Premoticn/LDCE) on deputation/short
_ _ term conlract basis
11. | In case of Recrultment by Promotion! | Promotion:
Deputation! Absorption grades from | Sensor Secretanat Assistant with 05 years of regular
which Promolion [ Deputation! | services in the grade in Hgrs. f ROs cadre as per their
Absorplion io be made | inter-se samority,
Limited Departmental Competitive Examinations:
554/ Computer Operators with 3 years of regular service
im thie grade in NS,
Transfer On Deputation:
Persons working in Govt. |/ Autonomous organizations
under the Government.
(i Halding analogous post or
{ii} with 5 years regular service as SSA{UDC]) in the field of
administraion In  Leveld in the Pay Matrix
"2 | fa DPC axists what is its compesition | 1.0eputy Commissioner Incharge, NS -Chairperson

2.Assistant Commissioner, NVS Hagrs = Member
3. Assislant Commissioner, NVS RO ~Maember.
4. One officer to be nominated by Commissioner, NVS

= Member
Mobe, An SCIST Odficer may also be nominaled In the DPC, In
case an Oficer from hese calegodes is nol already an Official
membear of the DPC as consifuted above., .
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ASSISTANT IN NVS

1 Nama of Post Personal Assistant
7. No. of Post 25* (2023)
*subject o variation

3. Classifization Group "E” (Equivalent) ~
4, Level in the Pay Matrix Level-G in the Pay Matrix (Rs. 35400-112400)
5 Whether selection post or non- | Not applicable

selection Post
6. Age limit for direct recruits Met applicabla
7. Educational and ather | Mot applicable

qualifications required for direct

recruits
8. Whather age and educational | Not applicable

qualifications for direct recruits will

#pply to promolees.
2. Period of probation, if any Mot applicable

Method of recruitment- Whether by
direct recruitment Or by promotion
or by deputation / absorption and
percentage of vacancies o be
filled by various methods.

11.

By Promotions through Seniority cum Fitness Basis
faling which on transfer / transfer on deputation basss
andfshodt lerm contract,

In case of Recruitment by
Promotion/ Deputation! Absorption
grades from which Promolion [
Deputation Absorplion bo be made

Promaotion:

through Semority-cum-Fitness basis from amongst
Stenographers with 10 years of regular service in the
grade [n the NVS

Transfer on Deputation:

Perscns working i the Govi/Aulonomous
Organkzations

(i) Holding analogous post

OR

(i) With 10 years of regular service as Stenographer in
Level-& in the Pay Maltrix

12

If a DPC exists what is ils
compasition

1.Deputy Commissioner Incharge, NVS -Chairperson
2.Assistant Commissioner, NV'S Hgrs = lember
3. Assislant Commissioner, NVS RO -fember.
4. One officer to be nominated by Commissionar, NVS
= Member

Mate: An SCIST Officer may also be nominated in the
DPC, in case an Officer from these categories = not
glready an Officlal member of the DPC as constituted

']E*&:i\"/
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RECRUITMENT RULES FOR THE POST OF COMPUTER OPERATOR IN NVS

% Mame of Post Computer Operatar
2. Mo. of Post 08" (2023)
"subject to variation
3. | Classification Group "C"_(Equivalent)
4. Level in the Pay Matrix Level4 in the Pay Malrix (Rs. 25500-81100)
& Whether selection post or non- | Not Applicable
selection Post
B. Age limi for direct recrulls Between 18 and 30 Years
05 years' relaxalion in vpper age imit In casa of
emplovees of Ceniral GovermnmentAuloncmous
Bodies. Age relaxation for SCIST/ OBC/ PH /Ex-
Senvicemen g5 applicable under the Govl of India
i L a S rules [ssued from time to time would be applicabla
T Educational and ofher qualifications | Essential:
required for direct recruits
BCA [ B.Sc. (Computer Science / IT) from 2
recognized University.
OR
BE /B Tech (Compuler Scienca / IT)
8 |Wnether age and educational | Not Applicable
qualkfcations for direct recruits will
apply to promotees.
9. Period of probation, if any 02 Years

10.

Method of recruitment- Whether by
direct recrultment Or by promolion or
by deputation [/ absorption and
percentage of vacancies to be filled by
various methods.

Direct recruitment falling which by transfer on
deputation / shart term contrack

11

In case of Recruitment by Promaotion/
Deputation/ Absorption grades from
which Promotion [/  Deputalons
Absorption to be madea

TRANSFER ON DEPUTATION :

Parsons working in Government! Autonomous
Organization:

a) Possessing  educational and
gualifications prascribed for
recrudment under column =7

b} Holding anzlegous post

olher
direct

12

if a DPC exists what ks its composition

Mot Applicable

o
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RECRUITMENT RULES FOR NO HER IN

1. | Name of Post Stenographer
2. MNo. of Post 9% (2023)
*subjzct ko variation
3, | Classification Group "C" (Equivalent)
4. | Level in the Pay Malrix Level+ in the Pay Mealrix (Rs, 25500-51100)
5. | Whether selection post or non-selection Post | Not Applicabie
B. Age limit for direct recruits Between 18 and 27 Years
05 years' relaxation in upper age limit in case
of employees of Central
Government/Autonomous Bodies. Age
relaxation for SC/ST/ OBC/ PH JEx-
Servicemen as applicable under the Govt. of
India rules issved from time to time would be
appilcable
7. Educational and other qualifications required | (i} 12* pass from a recognized Board or
for direct recruits University.
() Skill test Norms
Dictatlon: 10 mis @ BOw.p.m
Transcription:
50 mts (Eng.) 85 mis (Hindi)
(Cn computer)
a Whather age and educational qualifications | Mot Applicable
for direct recruits will apply to promoteeas,
a. Period of probation, if any 02 Years
10. | Method of recruitment- Whether by direct | By direct recrutment

recruliment Or by promotion or by
deputation / absorpltion and parcentage of
vacancies o be fillad by various methods.

11.

In caze of Recruitmenl by Promotion
Deputation/ Absorption grades from which
Promotion / Deputations Absorption to be
meade

Direct Recrulfment through open compefition.

12

If a DPC exists what is its composition

Mot applicablia

A
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